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CEO Report 

Despite the end of the year rapidly approaching, it’s still all hands-on deck here at 
BRAMS and September was another busy month. 

We had a very successful Employee Wellness Month, an important Women’s Health 
Week, and a productive Strategic Planning Workshop. 

Our Child Health Nurses attended a WA FASD symposium, and the Health Promotion 
Team were out at Beagle Bay with a Tackling Indigenous Smoking stall.  

Cassie
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Shakara 
Kroonenburg 

Aged Care Connector  

New Staff
Welcome

What are you most looking forward to about 
working at BRAMS?  

I’m really looking forward to building strong 
connections with clients and the community, 
and being part of a team that makes a 
meaningful difference in people’s lives. I’m 
excited to grow my skills in Aged Care support 
and learn from experienced colleagues while 
contributing to the important work that BRAMS does in Broome. 

Tell us about Yourself and share a Fun Fact:  

I’ve been living in Broome since December, and have spent the past few years working in childcare, 
youth services, and administration. I’m passionate about supporting families, building relationships, 
and helping people access the care and resources they need. 

I love travelling and exploring new places, and I also enjoy flying my drone to capture unique views of 
Broome and the Kimberley from above. 

What are you most looking forward to about 
working at BRAMS?  

Looking forward to working with Brams’ 
amazing team, and helping support our 
community. 

What are you most looking forward to about 
working at BRAMS?  

I am most looking forward to upskilling, and 
contributing towards positive change in my 
community. 

Tell us about Yourself and share a Fun Fact: 

I am a local Broome woman, and mother 
of three beautiful kids.  I love animals, music and spending time in the garden. I’m a one-eyed 
Richmond Tigers supporter, an aspiring writer, avid reader, and am determined to build the best 
possible life for my little family here in Broome. 

A warm welcome to the 
newest members of our 

family!

Dakotah Gartlett 
Aged and Disability Support 

Worker Trainee 

Kamisah Bin Demin  
Administration Officer 
Community Services 
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The Health Promotion team attended Beagle Bay Health Week 
at the clinic on Tuesday, 16 September. 

The team hosted a Tackling Indigenous Smoking (TIS) stall, 
and supported the KAMS RHD team by bringing out and 
setting up the Orange Sky truck. 

Health Promotion 
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The first week of September was Women’s Health 
week at BRAMS, with this year’s theme being:  
“Say yes to you.”
Throughout the week, BRAMS shared recourses 
and health tips, encouraging conversations about 
women’s health, self-care, and access to services, 
including CST screenings, STI testing, and broader 
women’s health support. 

A morning tea was also hosted for all female 
clients to have a yarn, a check-up, and 
learn more about how to take control of 
their health. 

Women’s  
Health Week
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Your wellbeing matters
Put you first

Women’s  
Health Week
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Let’s congratulate our BRAMS Employee of the  
Month for September, Demeter Mock! 

Her colleagues say she is bright, friendly, and welcoming, always willing to help, and 
brings positivity to every interaction.

Demi goes above and beyond for her clients and supports her team, making a real 
difference in the community. 

Thank you, Demi, for your dedication and amazing 
energy - keep up the great work! 

September 
Employee of 
the Month

You’re
AMAZING

Demeter Mock
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Safeguarding Children 
Accreditation 

BRAMS is in the process of completing our 
Safeguarding Children Accreditation, with 
accreditation taking place at the end of the year.

This important process ensures that our 
organisation meets the highest standards in 
protecting the safety and wellbeing of children 
and young people. It also reflects our commitment 
to creating a safe, supportive, and respectful 
environment for every child who engages with our 
services. 

Thank you to Kelly for spending time with 
us at BRAMS and facilitating the Strategic 
Planning Workshop.

It was a great opportunity to come together, 
think strategically as a team, and identify 
our strengths, weaknesses, and areas for 
improvement. 

Strategic Planning 
Workshops 
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Please join us in congratulating our Physio, 
Jimmy, on winning the Commitment to Clinical 
Education Award at the Majarlin Awards.

Well done Jimmy, you are a 
great asset to the  

BRAMS team! 

Jimmy’s Award

Our Consumer Advisory Committee 
sits at the very centre of what we do at 
BRAMS.

It gives our community a strong voice 
in shaping services, and ensuring they 
remain culturally safe and responsive. 

Consumer Advisory 
Committee 
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Employee Wellness Month  

September at BRAMS was all about mindfulness, 
connection, and gratitude! 

Week 1
SETTING INTENTIONS 

 We kicked off the month with a Smoking 
Ceremony, a healthy snack corner, and 
morning stretches to start the wellness 

journey on a positive note. 
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Employee Wellness Month  

Week 2
COMPASSION & AWARENESS 

R U OK?
Day brought meaningful conversations 

over a delicious breakfast, and we offer our 
thanks to Suns Out Bowls Out for providing 

tasty bowls and coffee. 
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Employee Wellness Month  

Week 3
CONNECTION

Staff shared Positive Vibes messages, 
updated the Employee Tree, and enjoyed 
Workplace Bingo. Congratulations to our 

winner, Nikita! 

13NEWSLETTER   Broome Regional Aboriginal Medical Service



Employee Wellness Month  

Week 4
 GRATITUDE

The Employee Wellness Working Group 
hosted a BRAMS luncheon at Broome 
Bowls Club, followed by friendly 
barefoot bowls competitions and 
team-building activities with Stacey. 
We wrapped up the month with a 

relaxing sundowner on Gantheaume 
beach.

Thank you to everyone for 
participating and making Wellness 

Month a wonderful success!
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Child Health Nurses from BRAMS joined health leaders, researchers, and community 
organisations at the WA FASD Prevention Symposium.

The two-day event highlighted the power of culturally safe care, positive, non-stigmatising 
prevention messages, and the need for strong collaboration between families, services, and 
policymakers to reduce the impact of FASD across communities. 

Key Lessons 

•	•	 FASD prevention is everyone’s 
responsibility; 

•	•	 Culturally safe and non-stigmatising 
messages are essential to reduce harm 
and improve outcomes; 

•	•	 Strong collaboration is needed across 
health services, families, and policy 
leaders; 

•	•	 The voices of those with lived experience 
should continue to guide prevention and 
care strategies; 

•	•	 The importance of early diagnosis and 
timely support to improve outcomes for 
children and families; and 

•	•	 There is a growing focus on early 
prevention, especially through 
community-driven initiatives. 

Moving Forward 

Together, we can reduce the impact of FASD by supporting families with compassion, 
promoting positive choices, and strengthening connections across our communities. We can 
build health promotion initiatives that raise awareness, encourage prevention, and emphasise 
the importance of early diagnosis. BRAMS is proud to be part of this shared journey.

WA FASD Prevention Symposium 2025 
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2 Dora St 
Broome WA 6725    

PO Box 1879 
Broome WA 6725

08 9194 4800  

www.brams.org.au
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